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Purpose of this listening session 
♦ Understand the current and future cost of the 

Medical Insurance program and what one 
change could help relieve the burden on the 
local church budget, conference budget, and 
participant budget 
 

♦ Understand  
– Post Retirement Health Benefit Concept 
– The cost of the plan 
– And where the funding comes from 
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Purpose of this listening session 
♦Learn what the BOMB is proposing  

 
♦Give all members of the 2018 Annual 

Conference the opportunity to ask 
questions, raise concerns and make 
suggestions for the BOMB to consider 
before presenting a plan next year 
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Who adopts the plan provisions 
♦ The annual conference adopts the heath plan 

 
♦ And 

 
♦ The Board of Medical Benefits determines the 

cost to operate the medical plan as prescribed 
by the Annual Conference 
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Who adopts the plan provisions 
♦ The Board helps the conference understand 

how changes to the current plan can control 
the cost 
 

♦ The annual conference provides the necessary 
funding for the plan it selected  
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What are we going to do now 
♦We have heard from the churches the need 

to hold the budget level both in mission 
shares, in direct invoice & in cost to clergy 

♦We have reviewed your plan & researched 
ways other conferences are holding their 
plan costs down 

♦We have considered how to be fair to 
everyone involved 
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A Major Area Where We Can Make A Difference is in 
our Post Retirement Health Benefit 

♦Generally the Post Retirement Health 
Benefit (PRHB) is provided to retirees 
for services rendered during active 
service 
– either with a financial subsidy 
–  or by access to coverage (at the 

retiree’s cost) 
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A Major Area Where We Can Make A Difference is in 
our Post Retirement Health Benefit 

 
♦ In Mississippi, we have a partial financial subsidy 

and the subsidy is based on three criteria 
– A clergy participant must be an active participant 

in the Conference Health Plan 5 continuous years 
before retirement (10 years for lay employees) 

– The amount of credit is $7 per month for each full 
service year in Mississippi according to the clergy 
record in the Wespath Benefits/Investments 
record (the official benefits record of clergy 
service) 

– Participant must purchase the coverage through 
the conference provided plan 
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A Major Area Where We Can Make A Difference is in 
our Post Retirement Health Benefit 

♦Applies to the retiree first and then at the 
passing of the retiree it applies to the 
surviving spouse 

♦The maximum dollar value is $245 per 
month for 35 or more years of service in 
Mississippi 

♦The subsidy is prorated at $7 per month for 
each full year of service for those serving 
less than 35 years 
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What is the cost of this benefit 

♦The annual cost for the benefit is 
currently $955,104 per year 
 

♦When a participant earns this benefit,  this 
benefit continues as long as their 
coverage is purchased from the 
conference plan, without a break in 
coverage 
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What is the cost of this future benefit 
and what is our future liability 

♦The 12-31-16 conference liability is 
$12,076,443 and continues to change 
yearly based on: 
– The life expectancy of those who have 

earned the benefit, their spouse and the 
current active participants in the 
medical plan 

– The market fluctuations 
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What is the cost of this future benefit 
and what is our future liability 
 

♦ We currently have $6,216,818 on hand-51.5% 
of the liability 
– It has taken 8 years to fund this amount 
– We must continue to fund this program as 

long as it has beneficiaries 
– The amount is based on the number of 

participants and the market fluctuations  
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What are the current budgetary 
obligations for the Mississippi Plan 

♦ Mission Shares-are collected to fund the annual 
$955,104 actual liability 
– 2015 $1,200,000 85.34% Collection=$1,024,080 
– 2016 $1,200,000 83.74% Collection=$1,004,880 
– 2017 $1,350,000 
– 2018 $1,168,560 

 
♦ Funding out of premium income (paid by the participant 

and by direct invoice) 
– Based on the budget of the BOMB and results of operations 

each year 
• 2015  $750,000  Actual amount 
• 2016  $500,000  Actual amount 
• 2017  $500,000  Budgeted 
• 2018  $500,000  Budgeted 
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Who are the current beneficiaries 

♦206 retired clergy-majority 
have spouses 
 

♦110 Surviving spouses 
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What makes up the annual cost 
 

♦The cost of $955,104 equates to $3,022 
per person annually 
 
– More than the credit ($2,940) because up 

to July 1, 2008 the full cost to surviving 
spouses was paid 

 
– In the passing of an active participant, the 

cost to the surviving spouse continues at 
the rate that the participant was paying 
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What does The 2016 Discipline 
Require of Us 

 
♦ We are required to provide access to 

coverage 
– Medicare is considered access 

 
♦ We are not required to provide insurance or 

a subsidy to purchase it with 
 

♦ We must consider the financial capacity of 
those providing the funding and of the 
conference 
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What is the proposal from the 
BOMB 

♦ Continue to provide this benefit to those who have 
earned it and have retired on or before     6-30-2020 
 

♦  End the subsidy for future retirees after that date   
 
Rationale-The current retirement plan CRSP 
(Clergy Retirement Security Plan) is a very 
generous retirement plan.  The prior plans, mainly 
Pre 82, was so meager that retirees and their 
surviving spouses must have the financial help if 
they are to have insurance coverage in their 
retirement   

 

10/4/2017 17 



You may say: “I had planned on 
this benefit.” Now what do I do? 
♦ Those who may have planned on this benefit 

but will not have this benefit in the future could 
offset this benefit loss in two ways: 
–  By putting their premium savings into their 

UMPIP (United Methodist Personal Investment 
Plan)  which is about $12 monthly 

– Realize that if I am able to retire, but not doing so, 
for each additional year that a clergy serves, the 
CRSP (Clergy Retirement Security Program) 
retirement benefit increases approximately $58 
per month  
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Why should we do this 
♦ For the local church: 

– This could reduce the Mission Shares by 9.32% 
based on the 2018 budget leaving more money for 
local church ministry 
 

♦ For the clergy and lay participant: 
– This could reduce the need for clergy premium 

dollars by 9.27% 
– Provides access to a supplement for all retirees-

even if they do not participate in the medical plan-
no change from today except no new retirees 
would be given a supplement  

10/4/2017 19 



Why should we do this 
♦ For the annual conference: 

– Allows the medical plan to be one that is sustainable 
– Access is for all clergy and lay employees eligible for the 

plan 
 

♦ This is a justice issue: 
– Currently this is a benefit that is only for the plan 

participants at their retirement-about 51% of the clergy.  
Those who are not on the conference (i.e., on their spouse’s 
plan, have their own coverage, etc.) can not qualify for this 
financial benefit -about 49% of our active clergy 

– And yet all churches and clergy are paying for the Post 
Retirement Health Benefit 
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What basics must be remembered in 
the proposal from the BOMB 

♦Only those who retire and were on the 
conference plan on 7-1-2015 would qualify 
for the  subsidy.  

 
♦Grandfather all of those who are receiving 

a credit on 6-30-2020-Coverage continues 
as originally promised for those who met 
the qualifications on that date 
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Listening time now 
♦Questions 

 
♦Comments 

 
♦Recommendations you wish to 

be considered by the BOMB 
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Thank You for 
coming and 

sharing 
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