
BOMB Post-Retirement Health Benefits Listening Session 
 

Como UMC, Senatobia District, Thursday, 07/20/2017, 6:30PM – 7:30PM 
Indianola FUMC, Greenwood District, Monday, 07/24/2017, 6:30PM – 7:30PM 

Brookhaven FUMC, Brookhaven District, Tuesday, 07/25/2017, 6:00PM – 7:00PM 
Anderson UMC, East & West Jackson District, Thursday, 07/27/2017, 6:30PM-7:30PM 

Meridian District Office, Meridian District, Thursday, 07/31/2017, 6:30PM-7:30PM 
Gateway UMC, Seashore District, Tuesday, 08/01/2017, 7:30PM-8:30PM 

Starkville FUMC Office, Starkville District, Tuesday, 08/02/2017, 6:30PM-7:30  
Ripley FUMC, New Albany District, Thursday, 08/03/2017, 6:30PM-7:30PM 

Tupelo District Office, Tupelo District, Monday, 08/07/2017, 7:00PM-8:00PM 
Parkway Heights UMC, Hattiesburg District, Tuesday, 08/08/2017, 6:00PM-7:00PM 

 
Questions & Answers 

1.   What you (David) was saying about $12 extra per month, more advantageous for a 
younger person than an older person? Not really, it is the savings that can be helpful to 
anyone. 

2.   Is not our retirement invested in funds that fluctuate with the market? Yes 
3.   This change in the post-retirement benefits will make clergy who will be 64.5 on 

06/30/2020 (retire 07/01/2020) very uncomfortable.  I plan to meet with them 
individually to help them understand where they fall into this discussion 

4.   Where is the break-even point? If the subsidy goes away, a person will need 3 years 
after 6-30-2020 

5.   Years of Service:  Years under Episcopal appointment as a licensed, commissioned, or 
ordained clergy person. Correct and in Mississippi 

6.   Current retired clergy are still eligible for supplement, Plan F –vs- Plan G better rate than 
Plan F supplement. In the market place we can help you look at both 

7.   Political climate worried about Medicare & Medicaid, what if these programs are no 
longer available? Medicare may change a little but most likely will not go away. 

8.   Isn’t this talking about taking a benefit away from the clergy that thought they may have 
up to $245 to cover health insurance? Yes, but if they are not retired it is not a 
guarantee, future benefits change every day as rules change 

9.   Started at 2002 Annual Conference with a percentage, changed in 2010-2011 to flat 
dollar amount due to liability. 

10. Would it not make better sense to tell everyone that we cannot afford this? No, we owe 
the benefit already earned but that is what we are saying to those who have not 
currently gone into retirement 

11. What is the $7 credit? The cash subsidy per month for each year served in the 
Mississippi Conference to be applied against the conference Medicare supplement 

12. If you go outside of the plan can you come back into the plan and receive the credit? 
Not if you are retired 

13. The unfunded liability: Medical benefits liability and pension plan liability PRHB only 
applies to medical 

14. How does this relate to Medicare? This only refers to cash offered to retirees on 
Medicare who are through our plan and meets to qualifications for the cash subsidy 

1 
 



BOMB Post-Retirement Health Benefits Listening Session 
 

15. What does it mean to end the subsidy?  It will be available to those that retired on or 
before 7-1-2020 and would be funded 

16. Only 51% of clergy are in the program, this is not a mandatory plan. Correct 
17. If somehow that 51% were to drop down, would the plan be sustainable? We hope so but 

critical mass is needed to spread the risk is very important 
18. The plan is that in 2020, after that time those that retire have to pay the full subsidy 

premium? Yes 
19. Those that retire then, will the subsidy remain the same? We plan to keep the same 

supplement but it is fully insured so the cost is not ours to determine but the earned 
subsidy will remain the same 

20. When we started talking about Direct Bill; the insurance & pension that comes in what 
amount is being funded?  The direct invoice is collecting at over 99% 

21. Whichever way we go, you would think that the pension and health benefit would 
remain the same. Pensions already earned whether you are retired or not are protected 
in my opinion.  Medical just depends on what the church can afford going forward. 

22. Is Wespath’s fully funded plan similar to our plan?  Yes, very similar for the active plan 
23. Mandatory Retirement?  Age 72 
24. If 2019 changes a lot is this plan still sustainable if we pass the proposed plan? Yes, if we 

follow the plan as laid out by the BOMB 
25. Conference medical insurance and Medicare, suppose you have military disability 

insurance what would happen?  You are probably better off and would come out much 
better on the military insurance 

26. Years of Service with breaks of service in MS Conference does the years of service start 
over? No as long as the benefit is available and criteria is met 

27. Who is eligible for the active insurance today?  All ¾ time folks who meet the plan 
document eligibility 

28. What is the cost to the employer for conference and district laity?  $682 per month 
employer share plus the employee share 

29. If the plan ends 06/30/2020 the retiree subsidy up to $245 goes away for future 
retirees. Correct 

30. What is the average monthly cost for retiree insurance?  Current premium $387 per 
person per month as a supplement to Medicare which does not include any retiree 
credit.  Clergy can go to the Market Place through our plan to find a less expensive plan. 

31. So you are saying that the policy for clergy & spouse is $774 per month without the 
subsidy. Yes 

32. Clergy that enroll in the Market Place plan through the conference plan may come back 
into the conference retiree plan and keep the subsidy.  Yes, as long as you stay in the 
conference plan.  This is the best of both worlds. 

33. Confused on $7 up to 35 years of service, explain where it comes from and how often 
we are paying it and if it comes out of our pay check. This is a benefit that is paid for by 
the mission shares and by the active plan premiums of the clergy 

34. When would this reflect into the Mission Shares?  If this passes the Mission Shares and 
premium rates should be 01/01/2020 That would be the earliest and 1-1-2021 would be 
the latest 
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35. I will have 35 years of service and feel like I am being forced into retirement if this 
passes and the benefit goes away.  It will cost me a lot of money because I do not have 
enough years to make it up in CRSP. The real driving factor is how long do you have to 
mandatory retirement.  If it is 3 years or more, you should continue to work and earn 
more in retirement than if you retired in 2020. 

36. I turn age 72 on June 23, 2020.  Does retired supply affect any of this? This credit is 
eligible to all clergy 

37. Is the average Mission Shares receipt is still averaging 83% overall?  Yes 
38. All of the clergy and local church finance budget people should have been here to hear 

this presentation. Agreed and it was open to everyone 
39. A lot of people do not have computer access and are not computer literate. A lot of 

folks do not even know about this, how can they know? This will be in the 2018 pre-
conference journal and it was discussed at the 2017 conference.   

40. What happens to the people who do not make the decisions to save? That is a bad 
decision and we all have to live into our decisions whether they are good or bad.  The 
consequences are much larger than health insurance or the PRHB 

41. I am going to be 60.5 plus a few months on 06/30/2020 and may also be a surviving 
spouse?  Where will I be? You will have your pension benefits of your spouse and of 
yourself but not PRHB should this pass 

42. Back to UMPIP, what is the maximum that you can put into UMPIP?  $18,000 if you are 
under 50 and $24,000 if you are over 50 

43. On behalf of new clergy, a new person that just came into ministry, what does this 
mean to that person? There won’t be a PRHB but there is be a good pension plan now-
just starting putting into your UMPIP now 

44. How many folks are in the number that would be eligible 06/30/2020? There are about 
120 that will be impacted but only about 60 or less that will have to make a decision 

45. What would the possibility be of our annual conference providing a list of acceptable 
financial planners? EY is the free service through Wespath and they are excellent 

46. A listing of qualified financial planners in the area? You need to use EY through Wespath 
47. Older clergy persons ready for retirement or retired should be encouraging younger and 

other clergy to save for the future. Excellent point 
48. YOS Credit; $7 per month credit per year of service up to 35 years Correct 
49. What does line 31 pay? Cash supplement for the current retirees now receiving the 

credit 
50. What does direct invoice pay? Employer share of pensions and insurance 
51. Is the HSA funded up front like the FSA? No, it is based on how much you actually fund it 

as you go along 
52. With the current debate in congress over the ACA, will any of that affect this? Not likely 
53. I am one of those 120 and will be eligible for retirement in 2021?  How much longer do I 

have to work to make up for the loss of is benefit? It takes about 3 years to make up the 
difference.  Also consider if you are mandatory age. 

54. I will be at mandatory retirement age in 2021?  How will this affect me? You really need 
to look at 2020 to retire to see if that is not better for you 
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55. What other conferences have done this, offering Medicare only.  Florida, Arkansas, 
South Carolina, so I understand and there are others who greatly reduced their cash 
help like Memphis.  Why did they do this? For the same reasons we are facing 

56. Have those conferences have been on the downhill slope like us? United Methodists are 
declining in membership overall 

57. In 2018 Annual Conference, what happens if this is voted down?  We will continue the 
study of how to control cost and we will have to raise more money to pay the 
supplement 

58. Deacons, how does this affect them?  They may be eligible to retire but not get the full 
credit.  ¾ time Deacons are clergy and are eligible for the credit just like 3/4 time Elders 
and local pastors.   

59. Family in another conference that are paying much more in insurance than this 
conference.  The MS Conference bit the bullet and made decisions that helped the plan 
stay sustainable. Thank you 

60. Why 2020 –vs- 2023 or another year? We need to control the cost to the local church as 
they are saying we can afford no more 

61. Without the credit for the supplemental plan, what is the cost of the premium? About 
$387 

62. What plan will I be enrolled in if I continue to serve in retirement?  Depends on if you 
are serving more or less than ¾ time. 

63. Just say you have ten years left to retire, what would the subsidy credit be? -0- if the 
plan is ended and if it is not, then there are other factors to be considered like are you in 
the plan and for how long and were you in 5 years prior to retirement. 

64. Clarification, 51% of clergy currently participating and 49% of clergy not participating in 
plan?  What is line 31 paying for?  The current earned credit for those already retired.  If 
the 49% came into the plan how will this affect the cost? It will increase the PRHB if the 
plan does not go away.  It would be helpful to have a larger pool for the active plan-we 
could better spread the risk over a larger group. 

65. Clergy couples, do both get credit? Yes as long as they both qualify on their own 
66. What is the cap for credit, in years? 35 
67. The 6 million moving to 12 million will not be spent? We will not need that for current 

subsidy as long as we fund line 31?  Currently but as more retire, more dollars will be 
needed.   

68. In order to have the health care benefit upon retirement you have to be on the plan for 
five years? What if you take a year out? As long as you came back, you are ok.  Anyone 
retired from the MS UMC can have access to the plan, the discussion is the cash 
supplement.  You must be on the plan for five years prior to retirement to have the cash 
supplement. 

69. Is there open enrollment every year? Yes, every year 
70. If I wait till I’m 72 in 2021 there will not be a supplement at all?  There will be a 

Medicare policy supplement but not a cash supplement 
71. Those younger will have to go out and buy their own policy?  No, we will provide access 

but no supplement to assist paying for it.   
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72. What if someone was hoping to retire before the five years but does not have the 
insurance is there a way to get it?  No Can I buy another two years? No  

73. From the congregation stand point the decrease of line 31 will be 9%. Yes, 
approximately  

74. Young families putting money in pip, some can’t afford to put any in it. They can put 
away the savings in premium because they are already spending so it does not require 
an additional cost. 

75. The subsidy goes away but you will still offer the plan I can still get it. Yes 
76. Is there a chance the needed 1,000,000 for current retirees can go away? Only if this 

passes but if it does not it could increase. 
77. If you are retired and are on Medicare, you can buy a supplement. Yes and our benefit 

supplements the cost as long as the clergy is not still serving ¾ time. 
78. Is that 7 dollars per month after five years? Per month per year for service in Mississippi 
79. What happens if the market tanks again like 2009? As it was then, we will live into it. 
80. Does Line 31 go away in 2020 or 2021? Depends on funding, the market and passage 

but no later than 2021. 
81. Is there a way to make benefit prorated based on income? It could but it is not the 

current plan design and would not be real helpful at this point.   
82. For surviving spouses, can you phase in the benefits? It is earned based on their clergy 

so at the death of the clergy it is fully theirs. 
83. I’m glad we have this group to look at this for all of us, to help us make the decisions.  
84. My mother is one of the surviving spouses; the benefit is a gift to her. I would hate to 

see this benefit go away. A person already receiving the benefit will not lose it. 
85. Can we look at line 31 to use for those in her condition in the future? That will already 

be funded. 
86. Can we help those 49% find policies? That is the plan to offer access. 
87. Who manages the money?  MS UM Foundation 
88. In the past we had capital campaigns to raise funds. Can we have a campaign to raise 

the extra 6 million for that $12 million amount? There is no plan for a capital campaign 
at this time.  

89. Is there a limit on the number of years in service for their benefit? 35 
90. Are the active clergy, paying their premiums, funding the retirees plan? No,  the mission 

shares those already retired and the active premium funds the PRHB liability in the 
future. 

91. For those who are not already in the pool as of 2015, is there a benefit to add them to 
increase the number? No, it only would increase the liability and would not be but $35 
per month to those that retire in 2020. 

92. If we don’t vote this in how long can we sustain the benefits? For as long as the local 
church can continue to pay. 

93. If we had 12 million in reserve instead of 6 million would we be having this 
conversation? Yes because of the suitability of the benefit with the large number of 
baby boomers retiring and the generosity of the pension plan. 

94. If this were a benefit that clergy wanted to keep what would it costs each individual? No 
but it would cost the local churches through mission shares. 
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95. If someone wants to retire in 2020 does the spouse have to be on the plan for five 
years?  No, the plan only applies to the clergy participant who will be receiving the 
supplement. 

96. On the savings on the clergy 9% or so would that also be a savings on the family 
premiums as well? No, it is only on the participants share so everyone would get the 
same 9% or so reduction.   

97. It might be helpful to explain the HSA, how it is administered. Each participant must be 
enrolled in the high deductible plan and the HSA goes direct to it and the salary paying 
entity sends the funds there.  We have a relationship with a provider we can direct you 
to.   

98. Am I able to do a salary deduction if I switch to the high deductible plan? Yes as well as 
an H S A which is also a salary reduction.   

99. Is the $3000 deductible in the High deductible plan per person or per family?  Per 
person to a maximum of 3 per family. 

100. How does this program work with surviving spouses in the plan that also have retiree 
insurance through their employer? It does not make financial sense to have 2 
supplements but the surviving spouse must be on our plan to continue to receive the 
supplement. 

101. Is this a supplemental plan to Medicare? The retiree plan is but the supplement is a 
cash benefit to pay for part of the supplement. 

102. What happens to clergy who retire before becoming eligible for Medicare Part A & B?  
They can stay in the plan but must pay the employer share themselves. 

103. Is the conference required to enroll clergy in Medicare Part A & B? NO, that is a 
personal responsibility but a person serving over ¾ time must be in the active plan by 
law. 

104. Is the conference required to pay the Medicare Part B premium? That is always an 
expense of the Medicare participant.   

105. When would line 31 go away if this proposal is approved? No later than 1-1-2021 
106. If so, do we have the money in the bank to pay for the current retirees’ Post Retiree 

Health Benefit insurance credit? Yes based on the current evaluation. 
107. I have a freshman in high school and a freshman in college; how does this affect me if I 

retire under age 65 and work for another employer? No effect if your insurance comes 
from us.  If a clergy leaves the plan and goes elsewhere this benefit is lost anyway.   

108. The $4,400 HSA does this money have to be used for medical expenses? Yes for it not 
to be taxable but like any retirement benefit, it can be used otherwise but is taxable. 

109. How is the PRHB funded; Mission Share Line 31 current retirees and insurance 
premiums for active clergy not yet retired? Yes, plus an amount out of the active 
participant’s premiums. 

110. When you talk about promises, what is the legal definition of the promise? I am 
referring to a benefit earned based on meeting qualifications at the time of retirement 
and the dependency on the credit being received.   
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111. You have 70 – 100 people that are going to pay for this benefit not the church if they 
are giving up the benefit in the amount of saving the apportionments $1,000,000. Yes 
but by continuing to serve 3 or more years, they will make up the difference in 
pension benefits. 

112. The PRHB credit can be up to $245; the offset to the premiums, is that what this line 
item is paying for? Yes 

113. If this proposal passes how much does this reduce the Clergy Benefit Direct Invoice 
Rate? No reduction to the direct invoice.  This is paid for in the mission shares. 

114. If other churches drop out of the conference is this still sustainable? That is not really 
the question as much as is the increase number of baby boomers retiring and the 
viability to the church.   

115. The younger clergy should put the premium savings into their UMPIP.  The clergy must 
make this decision not the conference. I agree on the savings but this is a decision of 
the annual conference who pays the bill. 

116. How does this affect the retired clergy serving and the church that is being direct 
invoiced for a retired clergy? No effect on the clergy and the church will see a 
decrease in their mission shares just as all other churches will see. 

117. When will the churches feel this 9.2% decrease in their Mission Shares? No later than 
2021 if this passes. 

118. Do you visualize if things do not work out right will there be an increase in Mission 
Shares? CFA will have to look at that and see where we go 

119. If this program is passed when will this show in our Mission Shares? Yes, that line will 
disappear in the 2021 budget. 

120. How will the reduction of the number of churches affect this? If we end the subsidy, 
there will be no effect.  If we don’t pass this, then the cost to each church will 
increase. 

121. If this does not pass, has there been any other plan made? Yes, we will have to 
increase the funding for the increased liability annually. 

122. This particular line item, is it the most vulnerable, it that the reason for this proposal?  
Have all line items been looked at? All lone items are examined each year.  This is a 
place that adequate planning can offset the reduction individually for the clergy. 

123. I hope CFA will look at all line items. They will 
124. If I want to retire in 2022 then I need to save a little extra from now to then. This 

would not allow adequate time for retirements benefits to make up the difference in 
the supplement loss.  You need 3 years. 

125. What is the reason to become effective in 2020 not 2019 for this to start? To allow 
adequate time for an informed decision by clergy.   

126. Remember the lay members of the church are retiring and will have less money to 
contribute to the church. That is why we are looking at all cost savings 

127. If I retire next year at age 63, how much will my premiums cost if I continue to serve 
the local church?  The premium will be the same as an active clergy’s premium as long 
as you are serving ¾ time.  Remember that the premium amount could change 
annually 
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128. If I retire next year at age 63, how much will my premiums cost if I do not continue to 

serve the local church?  What you are currently paying plus the employer share which 
is $682 this year-the employer share can increase each year.  Remember that 
premiums can change every year as it has done from 2017 to 2018. 

129. At what point does the additional $682 kick in for premiums? In the active plan when 
you are not age 65, Medicare eligible and not serving ¾ time. 

130. When do I sign up for Medicare Part A and Part B if I am enrolled in a conference 
sponsored insurance plan (PPO or HDHP)? Enroll at 65 but suspend coverage until you 
are no longer eligible for our plan. 

131. If I am serving in retirement do I remain in the Active insurance plan or enroll in the 
Retiree Subsidy Plan? As long as you are eligible for our active plan, you must remain 
in it. 

132. Clarify purchase of retiree insurance plan at retirement to be eligible to receive 
subsidy. The participant must purchase their coverage through our plan.  

133. Can the retired or active clergy spouse receive the subsidy credit if they are not 
enrolled in the plan at the time of the retiree or active clergy death that is enrolled in 
the retiree subsidy plan or active clergy plan? A person must be retired to receive the 
credit and the spouse must be on the plan at the clergy’s death. 

134. Who is the financial advisor investing the money and where is the money invested? 
The PRHB money is invested at the MS UM Foundation. 

135. If your spouse is on the active insurance plan the clergy person is paying more than 
$129 (draft rate) per month for insurance coverage. Correct because the participant 
must pay for their dependents coverage 

136. How do you make sure the PRHB is fully funded without any unfunded liability? Have 
an annual valuation and fund it accordingly. 

137. Are we going to be vulnerable to a market crash again to cover the Pre-82? That is 
always a possibility 

138. I moved back from GA in 2012, been in MS 5 years and did not enroll in insurance.  
Does this affect me? No 

139. When does the insurance become a Supplemental Plan to Medicare? When you are no 
longer serving ¾ time. 

140. Did I hear you say that the average supplemental policy costs about $4,000 a year? 
Yes, this year is $387 per month. 

141. When can I enroll into the Medicare Supplemental Plan from the Active Clergy Plan? 
When you are no longer serving at least ¾ time or Medicare eligible, whichever comes 
last. 

142. When does a clergy person lose the subsidy credit for the Retiree Supplemental 
insurance plan? If the conference votes to end the PRHB, it will be for those not 
retired on 7-1-2020.  If you have the credit as of that date, it is a lifetime benefit. 
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